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—JL MAURITIUS EMERGING TECHNOLOGIES COUNCIL
SCHEME OF SERVICE
Post: Team Leader- Technology
Salary: Negotiable
Report to: Executive Director

Qualifications: A Master's degree in computer science, information systems, or
an equivalent qualification acceptable to the Council.

Experience: A Minimum of 5 years of experience in the technology industry,
with a focus on software development, system architecture, or similar roles.

Skills and Competencies: Demonstrated experience in leading technical projects
and initiatives.

Strong knowledge of a wide range of technologies, including but not limited to
Al, Blockchain, cloud computing, data analytics, cybersecurity, and other
emerging technologies.

Excellent communication and collaboration skills, with a track record of working
effectively with both technical and non-technical stakeholders.

Strong problem-solving and critical thinking skills, with the ability to evaluate
and prioritize complex technical challenges.

Key Duties and Responsibilities

Serve as the technical authority and advisor for all relevant emerging
technologies.

Lead the evaluation and implementation of new technologies to improve
national efficiency and effectiveness as per Council’s mandate.

Develop and maintain technical documentation and standards in relation to
emerging technologies.

Collaborate with internal and external stakeholders to identify technology-
related opportunities and risks, and provide recommendations for solutions.

Stay up-to-date with emerging trends and innovations in technology and identify
their potential impact on the organization.

Manage and mentor technical staff.

To perform any other duties related to the above.



